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Getting your workplace ready for
COVID-19
In January 2020 the World Health Organization (WHO) declared the outbreak of
a new coronavirus disease in Hubei Province, China to be a Public Health Emergency of International Concern. WHO stated there is a high risk of the 2019
coronavirus disease (COVID-19) spreading to other countries around the world.
WHO and public health authorities around the world are taking action to contain
the COVID-19 outbreak. However, long term success cannot be taken for
granted. All sections of our society –including businesses and employers –must
play a role if we are to stop the spread of this disease.

How COVID-19 spreads
When someone who has COVID-19 coughs or exhales they release droplets of
infected fluid. Most of these droplets fall on nearby surfaces and objects -such
as desks, tables or telephones. People could catch COVID-19 by touching contaminated surfaces or objects –and then touching their eyes, nose or mouth. If
they are standing within one meter of a person with COVID-19 they can catch it
by breathing in droplets coughed out or exhaled by them. In other words,
COVID-19 spreads in a similar way to flu. Most persons infected with COVID19 experience mild symptoms and recover. However, some go on to experience
more serious illness and may require hospital care. Risk of serious illness rises
with age: people over 40 seem to be more vulnerable than those under 40.
People with weakened immune systems and people with conditions such as
diabetes, heart and lung disease are also more vulnerable to serious illness. This
document gives advice on:
1. Simple ways to prevent the spread of COVID-19 in your workplace
2. How to manage COVID-19 risks when organizing meetings & events
3. Things to consider when you and your employees travel
4. Getting your workplace ready in case COVID-19 arrives in your community

IMPORTANT
INFO:
If you are a person
with a disability and
are in need of a
mask. Contact us
and we may be able
to provide you a
mask.
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Contact Information
Independent Connection
Inc.
436 S. Ohio St.
Salina, Kansas 67401
Phone: (785) 452-9580
Fax: (785) 515-2190
Email:
ic@indconnectinc.com
Website:

View this document at: https://www.who.int/docs/defaultsource/coronaviruse/getting-workplace-ready-for-covid-19.pdf

http://www.indconnectinc.
com

P a g e

2

T h e

I C I

O b s e r v e r

Mental Health Conditions in the
Workplace
Information obtained from https://adata.org/factsheet/accessible-lodging
As a way to celebrate 30 years of ADA we will have a monthly theme!! This
month’s theme is mental health conditions in the workplace and the ADA!!

Psychiatric disabilities have a unique dynamic in the workplace because they are both very common
and very misunderstood. The purpose of this brief is to inform employers, job applicants and employees about:
 Legal issues around mental health conditions in the workplace.
 Practical strategies that can be used to ensure ADA rights for people with psychiatric disabilities
are realized.

“Psychiatric disability” or “mental illness”?
The words “psychiatric disability” and “mental illness” are often used interchangeably. The term
mental illness is typically used in a medical context to refer to a wide range of conditions related to
emotional and mental health. The term psychiatric disability is typically used in a legal or policy
context to refer to impairments covered under the ADA.

Myths and misperceptions
Myth: Individuals with mental health conditions do not recover.
Fact: The vast majority of people with psychiatric disability do get better, thanks to improved treatments and services.
Myth: Individuals with mental health conditions cannot work in stressful or demanding jobs.
Fact: Many individuals with psychiatric disability can and do work effectively. How the condition
impacts work life varies considerably and there is no “one size fits all.”
Myth: Individuals with mental health conditions have weak personalities or had bad childhoods.
Fact: Mental health conditions are brain disorders. They are not caused by a flawed personality or
poor parenting.
Myth: Individuals with mental health conditions pose a danger to others in the workplace.
Fact: Despite the flashy headlines, there is no credible evidence that individuals with mental health
conditions pose a danger to others in the workplace. In fact, people with psychiatric disability are far
more likely to be victims than perpetrators of violence.
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Myth: Individuals with mental health conditions cannot work until they are completely recovered.
Fact: Workplace accommodations enable many with psychiatric disabilities to work effectively with their
disability.

About the numbers: Mental illness in the workplace
 Examples of psychiatric diagnoses include anxiety disorder, depression, attention deficit/hyperactivity disorder (ADHD), bipolar disorder and schizophrenia.
 Overall, about 44 million adults (over age 18) in the U.S. report having had any mental health condition
during the past year, representing about 18.5% of the U.S. population.
 Among these U.S. adults, the National Institute of Mental Health estimates that:
 18% have an anxiety disorder (including post-traumatic stress disorder, obsessive-compulsive disorder, panic disorder and generalized anxiety disorder)
 9.5% have depression
 4% have attention deficit/hyperactivity disorder
 2.6% have bipolar disorder
 1% have schizophrenia
 About 18% of workers in the U.S. report having a mental health condition in any given month.
This means that psychiatric disability is one of the most common types of disability covered under
the ADA.

The ADA and psychiatric disability in the workplace
 Definitions. The ADA defines disability as a physical or mental impairment that substantially limits one
or more major life activities. When job applicants or employees have a mental health condition that meets this
criteria, they have workplace rights under the ADA. The ADA Amendments Act of 2008 (ADAAA) recently
broadened the definition of disability to provide legal protections against employment discrimination for more
individuals with disabilities, including people with psychiatric disabilities.
 Record of psychiatric disability. The ADA also prohibits discrimination against individuals who have a
record (history) of a psychiatric disability or are regarded as having a psychiatric disability. This means, for
example, that qualified individuals who have a history of psychiatric disability cannot be discriminated against
just because of that history. Also, employers can’t take actions (such as failing to hire, demoting or denying
training opportunities) because they believe a qualified applicant or employee might have a psychiatric
disability.
Rights under the ADA. Applicants and employees with psychiatric disabilities have two main rights under
the ADA. First, they have a right to privacy. Except when asking for an accommodation, they can choose
whether to tell the employer about their disability. Second, they have a right to a job accommodation unless
this causes undue hardship for the employer.

Resources
Job Accommodation Network (JAN). Accommodation and Compliance Series: Employees with Mental Health
Impairments(link is external).
National Alliance on Mental Illness (NAMI). Succeeding at Work(link is external).

Read about Disclosing a Psychiatric Disability on Page 6.
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We Are HIRING!!
Independent Connection Inc., a Center for Independent Living, serving people with a
variety of disabilities at any age in life, is seeking an Independent Living Specialist (ILS).
As an ILS, you will provide services to our nine counties such as information and referral,
independent living skills training, peer counseling, youth transition and advocacy to people
at work, at home and in the community. Personal experience with a disability is preferred.
Ability to speak Spanish is preferred. Travel and flexible hours are required. This is a full
time position based out of Salina.
An application can be printed off from http://www.indconnectinc.com
Independent Connection Inc. is an EOE, Drug testing required.

Independent Connection has
decided to start a book club to
read and focus on disability
pride and history as well as
reading some exciting fiction
with characters who have disabilities!! To join the group
simple message the Independent Connection Facebook or
talk to your ILS about signing
up and you will be added to
the group! We have chosen
“Being Heumann” as our first
book and will be having
weekly discussions and
monthly video conferences for
those who are able. These
times are hard and we want to
keep as connected as possible!
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Current Peer Support
Groups
Prosthetic Vibes
Who: Anyone who has, will be getting,
or knows someone affected by prosthetics
What: To share stories, learn from one
another, and make new friends
When: Last Thursday of the month
Virtually at this time of social distancing
Contact: David Powell 785-452-9580
Independent Connection Inc. is looking for people wanting to join, and/or lead,
peer support groups. In a support group, people are able to talk with other folks
who are like themselves - people who truly understand what they're going through
and can share the type of practical insights that can only come from firsthand
experience. If you would like to become part of, or lead, a peer support group,
please let Independent Connection know by calling
785-452-9580 or by emailing us at ic@indconnectinc.com.

Save The Date!! If you
would like information on
attending let us know and
we will keep you updated
as new information is
available.
How Can you Contribute??
You can donate to Independent Connection by contributing through Dillon’s
Community Awards and AmazonSmile. Visit our website at www.indconnectinc.com
for more information on how to participate. You can also donate with Facebook Pay on
our Facebook page by clicking the donate button.
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Independent Connection Inc. is a proud member of:

I n d e p e n d e n t C o n n e c t i o n Mission Statement:

T o eliminate barriers so

a l l people have t h e r i g h t to make their own decisions a n d exercise c o n t r o l
over t h e i r own lives.

A l l people have t h e

r i g h t to pursue success a n d

t a k e risks.
Independent Connection Inc. is funded in part through Rehabilitation Services, the state vocational rehabilitation
agency in Kansas. Grant funding was comprised of State General Funds and Federal Funds. Federal funds are authorized under PL 105-220 VII Rehabilitation Act of 1973, as amended. Program Title: Independent Living – State
Grants. CFDA/Subprogram No. 93.369. The contents and/or events of Independent Connection Inc.’s programs do
not necessarily represent the policies of the U.S. Department of Health and Human Services, and/or Kansas Department of Rehabilitation Services, and you should not assume endorsement by the State or Federal Government.

This Newsletter is available in alternative forms.
Cont. from Page 3:

Disclosing a psychiatric disability: Legal protections
 Disclosure is a choice. According to the ADA, employers can’t require applicants or employees to
disclose a disability (with a few exceptions described below). So, in most cases, disclosing a psychiatric
disability is a choice, not a requirement. Individuals who choose not to tell about their mental health
condition are not “lying” or “hiding.” They are using a legally protected choice.
 After the job offer. Once a job has been offered, applicants may be asked to take a medical exam
before starting work. If this exam reveals a psychiatric disability, the job offer can only be withdrawn if
there is evidence that the person won’t be able to do the essential functions of the job without an accommodation and can’t be reasonably accommodated or the disability poses a real safety issue.
 On the job. Employees generally can’t be required to disclose a psychiatric disability unless
requesting a job accommodation. Then, the employer can ask for some medical documentation about the
disability. This medical information can’t be shared with others in the workplace.
Federal contractors. Employers who are federal contractors must invite applicants and employees to
voluntarily self-disclose a disability. This information is only used to track the progress in meeting
disability employment goals of the employer. It must be kept confidential and can’t be shared with the
manager or co-workers.

